
To: Senator Slap, Representative Elliott, and Members of the Higher Education and Employment 

Advancement Committee, 

 

From:  Bill Meyerson, professor of history at Housatonic Community College in Bridgeport and 

a proud constituent of Rep. Elliot.  

 

I am providing testimony in support of HB 5300, An Act Requiring Legislative Approval For the 

Merger or Closing of Institutions Within the Connecticut State Colleges and Universities and 

Prohibiting the Consolidation of the Regional-Technical Colleges. First, this bill provides for 

basic good government. No closing, merger or consolidation of public institutions of higher 

learning such as our twelve community colleges should ever be allowed to happen without the 

oversight, vetting, and approval of the legislative bodies elected to serve the interests of our 

state’s residents, a power that the Legislature once held. Secondly, the current consolidation plan 

is ill conceived and horribly executed and is not in any way in the best interests of the students 

and communities we serve.  

 

For instance, despite CSCU’s and BOR’s claims that merger is necessary to save money, 

millions have been added to pay for new layers of highly paid administrators and a new building 

to house them all.  

 

By way of example, if you look at the BOR’s organizational chart you can see the layer upon 

layer of top- level managers, but what you won’t see are department chairs.  When I asked 

System administrators why in this expanded hierarchy were they seeking to eliminate department 

chairs--the one level of responsibility that is closest to the people who do the teaching-the faculty 

and people we serve-the students--I received no answer.  

 

But here’s another question: what college does not have department chairs to contribute to shared 

governance and provide the collegial leadership necessary to ensure our students are being 

served? The elimination of department chairs is just one example of the top-down command 

hierarchy envisioned for the System’s one community college—a model more akin to a 

corporate factory, rather than an institution of higher learning. It is just one more example of 

disregard for the needs of students and faculty.  

 

At the same time, every dollar spent on a bloated bureaucracy is money not spent on the 

education of our students.  The only cuts in the System are from the bottom level of staff and 

services like mental health counselors, veterans coordinators, and career services staff, who 

provide direct service to students, while adding to the top layer of management, creating a 

staffing crisis at the colleges.  

 

The system claims that they need consolidation to establish racial equity. How does cutting 

positions like mental health counselors, veteran’s services, and other staff who work directly 

with our majority black, brown, and working-class student body have anything to do with 

equity? Real equity would be giving these students every opportunity to succeed by investing 

more in their education, not trying to save money by cutting the staff and resources that directly 

serve them. 
 

Thank you. 


